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EMPLOYMENT OPPORTUNITY
Boating Safety Officer (Seasonal)
SALARY 
$18.15 hourly
FILING DEADLINE

5:00 p.m., July 20, 2018
DUTIES AND RESPONSIBILITIES

Persons appointed to this position are Code Enforcement Officers pursuant to 829.5 of the California Penal Code.  Boating Safety Code Enforcement Officers will serve seasonally (from May 1st. through December 31st. consistent with the legal fishing season at Eagle Lake). The major duties of this job include:

· Enforces all County, State and Federal laws as they pertain to the marine environment.

· Educate the public on the need to boat safely.

· Operate patrol boats and patrol vehicles.

· Direct boating traffic and enforce boating laws.

· Install, maintain, and remove buoys as necessary on navigable waters.

· Conduct investigations of boating and public accidents occurring on or near the water.
· Patrol assigned bodies of water in Lassen County.

· Administer first aid to injured victims.

· Write detailed reports of all activities, and maintain departmental files and records.

· Conduct preliminary investigations, interview witnesses, gather evidence and take statements in connection with suspected criminal activities.

· Assist and cooperate with other law enforcement agencies in investigations. 

· Maintain departmental equipment, and keep equipment in good working condition. 

MINIMUM QUALIFICATIONS

Although this is a non-peace officer assignment, candidates must meet the minimum standards to be a peace officer as defined in California Government code section 1031, including:

· Be a US Citizen or permanent resident alien who is eligible for and has applied for citizenship.

· Be at least 18 years of age.

· Be fingerprinted for purposes of search of local, state, and national fingerprint files to disclose a criminal record.

· Be of good moral character, as determined by a thorough background investigation.

· Be a high school graduate or equivalent.
· Be found to be free from any physical, emotional, or mental condition that might adversely affect the exercise of the powers of a peace officer.

· Physical condition shall be evaluated by a licensed physician and surgeon.
· Must meet all hiring, continuing employment, and promotional requirements as defined in the Prison Rape Elimination Act. 28 CFR part 115.

Experience:
Experience in law enforcement and/or security preferred. 
Licenses and Certifications:  Possess certification of California Penal Code 832 (A) course, Powers or Arrest/Citation.  Possession of, or ability to obtain, a valid California driver’s license.

SELECTION PROCESS

Application materials will be reviewed, and the best-qualified applicants will be invited to Susanville to participate in interviews.

How to Apply

The Lassen County application is available in our application center at the address below and available at website at:  http://lassencounty.org . It is your responsibility to provide specific, accurate and complete information describing how you meet the minimum qualifications.  Qualified applicants are invited to submit an official Lassen County application to:

Lassen County Personnel Department

 (530) 251 -8320 
221 South Roop Street
 Ste. 3



Susanville, California 96130

              Opened July 5, 2018
 General Information 
Lassen County is an equal opportunity employer hiring employment eligible applicants.

Disabled applicants who require special testing arrangements should contact the Personnel Department prior to the filing deadline.

In accordance with the Immigration Reform and Control Act, applicants must provide acceptable proof of identity or authorization to work in the United States.                                 

A thorough background investigation will be conducted.  The investigation may include reference checks, fingerprinting, credit check, driver history and inquiry to local, state and federal files to obtain criminal history information.

Lassen County requires pre-employment drug screening for safety sensitive positions. 
All applicants who meet the minimum qualifications are not guaranteed advancement through any subsequent phase of the selection process.

Selection processes may include, but are not limited to, one or more of the following: application review, competitive screening, written examination, performance examination, and/or oral examination.

This bulletin is solely for the purpose of announcing a job opening.  It does not constitute a contract, expressed or implied, and any provisions contained herein may be modified or revised without notice.

